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No. 9( 1)82-6Lab . 392 .-- In pursuing of the provisions of action 17 of 1kr. Ir.c ustrial Disputes 
Act, 1947, (Act No. XIV of 1947) , thi: Govisor of Haryana is pleased to publish the following ewijd of 
the Presiding Offiar, In :cusuial Tıbrral, Fi.ric.tac., in si sj ( ci ( 1 ik dit uit bulwal 11h woskonar.d the: 
management of Municipal Committee Punji bi Mchalla., Ambile. Canti : 


BEFORE SHRI M.C. BHARDWAJ, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYADA , FARIDABAD 


Reference No. 186 of 1981 


between 


SHRIMATI RAMLA , SWEEPRESS , WORKER LADY AND THE MANAGEMENT 

OF MUNICIPAL COMMITTEE, PUNJABIMOHALLA , AMBALA CANTT. 


Present. 


Worker lady in person , 


Shri Jai Bhagwan Sharma, for the management, 


AWARD 


By order No.ID/AMB/158-81/29534 , dated 12th June , 1981 , the Governor of Haryana referred the 
following dispute between the management of Municipal Committee , Punjabi Mohalla , Ambala Cantt . 
and its lady worker Shrimati Remla , to this Tribunal, for adjudication , in exercise of thc powurs conferred by 
clause (d ) of sub -section ( ) of section 10 of the Industrial Disputes Act , 1947 : 

Whether the ttrmination of services of Shrimati Ramla, Swerpress was justificd and in order ? 
If so , to what relief is shu tuntitled ? 


On receipt of the order of reference , notici:s were issued to the parties. The parties apprarrd . The 
representative for the management Sta..d that 11: workmen had b« en taken back on duty on daily wages and 
the workman also filcd an applica.lion for withdrawl of her case , In vii w of the state mints given by the 
parties , I give my award that thi: workman had been taken on duty and there was no dispute left pinding 
between the parties . 

M.C , BHARDWAJ, 
Dated the 21st Deamber , 1981 

Presiding Offiar , 
Industrial Tribunal, Haryana . 


No. 1165 , dated 31st Decimber, 1981 


Forwarded (four copies) to the Secretaryto Government Haryana , Labour and Employment Depart 
ments , Chandigarh , as required under section 15 of the Industrial Disputes Act . 


M , C. BHARDWAJ, 


Presiding Officer , 
Industrial Tribunal, Haryana , 

Farlda bed . 
No. 9 ( 1)82-6Lab./396:- In pursuance of the provision of section 17 of the Industrial Disputes 
Act , 1947 (Act No. XIV of 1947) , the Governor of Haryana is pleased to publish the following a ward 
of the Presiding Officer, Industrial Tribunal, Faridabad in respect of the dispute between the workmeni 
and the management of M /s Avon Rubber Work , 3H /30 NIT Faridabad . 
BEFORE SHRI M.C. BHARDWAJ PRESIDING OFFICER INDUSTRIAL 

TRIBUNAL , HARYANA , FARIDABAD 

Reference No. 34 of 1979 


between 


SARV SHRI DEV RAJ, RAM SUBAD , RAM PAIRE , DEWARICK PARSHAD , RANJIT AND 
RAM RAJ, WORKMEN AND THE MANAGEMENT OF M /S . AVON RUBBER WORKS , 

3H / 30 NIT FARIDABAD . 
Present : 

Shri Amar Singh Sharma, for the workmen . 
Shri R.N. Rai/Shri N.D. Ahuja , for the management. 
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AWARD 
By order No. FD /11/164-78 /2388. — cated the 12th January , 1979 the Governor of Haryana 
referred thc following dispute between the management of M /s. Avon Rubber Works, 3H / 30 NIT , 
Faridabad and its wurkman S / Shri D. v Raj. Ram Subad , Ram Piare , De Werick Parshad and Ram Rai, 
to this Tribun : 1, for adjudications in i xercise of the powers conferred by clouse (d ) of sub..cction (1) of 
Section 10 of the Indutriai Dispute Act , 1947 : 


Whether the termination of services of Survshii Div Raj, Ram Subad , Ram Piare , Dewagick 

Parshad , Ranjit and Raj was justifi: d and in order ? if not, to what relief are they entitled ? 
On receipt of the order of reference , notici:S Wire issued to the parties. The partis appeared and 
fild their plez.dings. On the pleading of tht: parties issues Wire framed and thi. 

W : Te framed and the case was fixi.d for 
the evidu.na of the managem.t , whu examined Shri N.D , Ahuja Proprietor as MW - 1 and th . workman 
pruduced Shri Dev Raj, Ram Subd, Dewarka Parshed , Ram Piare and Shri Amar Singh Sharma 
President of the union . Arguments were hard . After hearing of arguments the parties prayed that eward 
muy bu kept in abey..Ilcl: is they wish to settl : their dispute mutually . Finally both the parties submitted 
a jointapplication along with a mutual settlement. By the settlement the management paid a sum of Rs.1475 / 
to Shri Dev Raj Rs. 1025/- (0 Shri Ram Subadh , Rs. 1125 /- to Shri Ram Piare , Rs. 1025/ - to Shri Dewa.sk ! 
Parshed and Rs, 300 /- to Shri Ram Jet Inspectively 

Inview of the settlement and keping in via w the sctisfaction of the workman I russ may award 
that thc dispute hus bei n s ... tled amic bly byli prtius. And thc worker are not cntitled any further 
relief , I order accordingly . 
Dated the 31st D. cerbis , 1981. 

M. C. BHARDWAJ, 


Prisiding Officer , Industrial 
Tribunal, Hif yana, Faridabad . 


No. 1167 , Date :d thi: 31st Dicember , 1981. 
Forwarded ( four copic:s) to the Scretary to the Governm.nt, Haryana , Labour and Employment 
Departmints , Chandiga.sh as 1. quind under section 15 of tlu : In ustrial disputes Act, 1947 , 

M.C. BHARDWAJ, 
Presiding Officer , Indutrial 
Tribunal, Haryana , Faridabad , 


No. 9 (1)-8 :/6Lab./412–In pursuance of the provisions of section 17 of the Industrial Disputes 
Act, 1947 (Act No. XIV of 1947 ), the Governor of Haryana is pleased to publish the following award of 
the Presiding Officer , Labour Court , Faridabad in respect of the dispute between the workman and 
the management of M /: Indian Standard Products 1672 , Mathura Road , Faridabad . 
IN THE COURT OF SHRI HARI SINGH KAUSHIK , PRESIDING OFFICER , 

LABOUR COURT, HARYANA , FARIDABAD . 


Reference No. 108 of 1981 


between 


SHRI SUKHDYO SINGH , WORKMAN AND THE RESPONDENT MANAGEMENT 
OF M / S INDIAN STANDARD PRODUCTS , 16/2 , MATHURA ROAD , FARIDABAD . 

Shri Darshan Singh , for the workman . 


Shri W. C. Sharma, for the respondent management . 


AWARD 


This reference No. 108 of 1981 has bien refurred to this Court by the Hon ble Governor of 
Haryana,—vide his order No, ID / FD29/ 81/ 10097 , dated 3rd March , 1981, under section 10 (i) (c) of 
the Industrial Disputes Act, 1947 , existing between the workman Shri Sukł.dco Singh , and the respondent 
management of M /s . Indie Standard Products , 16/2 , Mathura , Road , Faridabad . The forms of the 
reference was: 

" Whether the termination of services of Shri Sukhdeo Singh was justified and in order ? If 

not , to what relief is he entitled ? " 
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On receiving this reference notices were served on the parties, the partiis app ared and filed 
their pleadings. The case of the workman , according to the claim stati mx it is that the claimant joined 
the factory on 21st June , 1979 as watchman on a salary of 350 / - per month . The management illegally 
terminated the services of the workman on 25th June, 1980 with out any reason or chargeshe; t. The 
work and conduct of the the workman was quite satisfactory and there was no complaint agaiust him . 
So he be reinstated with continuity of servic and full back wages. 

According to tht. Written statement, the reference is incompetent, without substance and bad in 
law due to the fact that the workman had received his legal dues and full and final on 12th June, 1980 . 
In view of this full and final there is no case with the management in the eye of law . The respondent 
has no relation of master and servant after 12th June, 1980 , so the allegation of termination on 25th 
June , 1980 dous not arise. The references is erronously made and there is no union in the factory so 
the question of termination due to union activities does not arise . The claimant is barred and stopped 
by his conduct and his admission to prefer this bulated demand notice after a lapse of six month in 
view of full and final settlement . The claimant was nk.ver employed by the respondent after 12th June , 
1980 after taking his full and final so there is no relationship of employer and employee between the 
parties. The claim iş false and fabricated . On the pleadings of the parties the issue as per reference 
was drawn on 14th July , 1981 and the respondent gave his documents and oral evidence of Shri Yash 
Pal Manager as MW - 1. Thu « vidence of the nanagement was closed on 2nd Septem - er, 1981 and 25th 
Septembir , 1981 was fixed for the workman evidence. On that date the manageme:it representative 
was nut feiling well and the representa : iva of the workman had no objection to adjourn the case for 
the next date as tht workman was also not present on that date . The case ws fixed for 5th October , 
1981. On that date the ci se was called on 11.25 A. M., but none was present from either side . 
The Cisc w skep ! punuing on the apparuine if this parties, then the case was a gi.in called ai 3.25 
P. M .. The represente tive of the manag inent was present but stune was presen ! from the side of 
the workman , So I proceeded ex parte 1,92112:1 th . workmn anu the d . te w s fixed for the arguments 
for 16th October, 198 !. Un thit di.y the representative of the respondent was not ready to arruc his 
case so he requested for the zdjournment which was granted and the case was fixed for 23rd October , 
1981. On 23rd October , visi the 4 * parte c . guments were heard and award was reserved . Even after 
two months have passed whun the award was re : Ived , but there is no application from the side of the 
workm na for setting aside thu : ex parte orders up till today, so I presume that the workman is not interes 
ted in the case and did not went to proceed with the case . And there is only one issue in this case as 
per reference. The representativ . of the respondent argued that the claiment took his full and final 
on 12th June , 1980 ,--- vide Ex.M -3 and signed the same and as the climent has takon his full and final 
and there was a signature on this document the workman had no case to plead., su he absented himself 
from the procedings and the refert nce was bad in the cye of law because the warkman takın his full 
and final with his own wishes without any pressure and there was no claim after tliis full and final 
settlement. There is no case of the workman and the workman is not entitled to any reliuf. 

After hearing the ex parte arguments, I am of the view that the workman left the proceeding at 
stage of his own evidence because he know that fact about his full and final settlement and he can not 
want to face any proceeding further. So in there circumstances, the workman is not entitled to any 
relief. This be icad in answer to this reference . 
Dated : 4th January , 1982 , 

HARI SINGH KAUSHIK , 

Presiding Officer, 
Labouy Court, Haryana , 

Faridabad . 


Endorstment No. 66 , dated 6th January , 1982 . 
Forwarded (four copies) to the Commissioner & Secretary to Government, Haryana , Labour & 
Employment Department, Chandigarh as required under section 15 of the Industrial Disputes Act, 1947 , 

HARI SINGH KAUSHIK , 

Presiding Officer , 
Labour Court, Haryana , 

Faridabad . 
The 4th February , 1982 
No. 9 (1 )82-6Lab.834 .-- In pursuance of the provisions of section 17 of the Industrial Dis 
putes Act , 1947 ( Act No. XIV of 1947) the Governor of Haryana is pleased to publish the follo 
wing award of the Presiding Officer, Labour Court, Rohtak in respect of the dispute between the 
workman and the management of M /s Mukand Industrial Fastners, M. I. E., Bahadurgarh . 
BEFORE SHRI BANWARI LAL DALAL , PRESIDING OFFICER , LABOUR COURT, HARYANA , 

ROATAK . 
Reference No. 29 of 1981 

Between 
SHRI DALIP SAMANTU , WORKMAN AND THE MANAGEMENT OF M / S MUKAND INDUSTRIAL 

FASTNERS , M.I. E., BAHADURGARH . 
Present : 

No one for the workman . 
Shri M.M. Kaushal , for the management. 


- 
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AWARD 


This reference ha , buen referred to this Court by the Hon ble Governor, -- vide his order No. 
ID /SPT/ ! 75-80 /4 49 , dated 29th January 1981 under section 10 (1) ( c) of the I. D. Act, for adjudication of 
the di.pute existing between Shri Dalip Samantu , workman and the management of M /s 
Mukand Industrial Fastnors, Bahadurgarh . The term of the reference was: 


} 


Whether the termination of services of Shri Dilip Sainintu 

If not, to what relief is he entitled ? 


was justified and in order ? 


Wire 


On the receipt of the order of 

order of refert.nc. notices as usual sent to the parties . 
The parties put in their appearance on 7th April, 1981. The management filed their written 
statement on 10th September, 1981 to th : clạim statement filed by th : workman on 13th August , 
1981. The workman was proceeded ex parte on 15th Octob . r, 1981 when no one app ard on his behaif , 
Ex parte evidence of the managem int wa : record d on 4th January , 1982. The management examined 
Shri Pusa Ram Supervisor as their only. witness who deposed that he had brought the attenda 
nce and wages register from 75 to 80-81. The workman absented himself from 3rd Aprti, 1980 onwards 
Ex. M - 1 notice was served on the workman . The workman was lald off on 27th February , 1980 which 
was lifted on 2nd April, 1980. " The Workers were issued notices to report for duties but none of 
them reported for the same and all the work :1 s collected their full and final account. He further 
deposed that he had brought the resignation submitted by the workmen on 26th June, 1980 
and onwards upto 18th September, 1980. The workman did not come to join their duties upto 
September , 1980 . And after waiting for him upto September, 1980 the name of the workman 
vas not carried forward in the month of October , 1987 . 

I have no reason to di believe the nx porte statement of the management witness which goes 
unrebutted when the workman has not cared to pursue his demand loading to the reference. 
Relying on his stati:m :nt I hold that the managument did not terminate the services of the 
workman and the workman abandoned his services wilfully by remaining absent from 3rd April, 1930 on 
wards upto 30th September, 1980 and there was no Industrial Dispute under section 2( A ) of the 
I. D. Act between the parties, requiring any adjudication . The workman is not entitled to any 
relief . The reference is answered and returned accordingly . 
Dated , the 10th January , 1982 . 

BANWARI LAL DALAL , 


Presiding Officer, 
Labour Court , Haryana , 

Rohtak . 


ch 


Endst. No. 314 , Dated 18th January , 1982 . 
Forwarded (four copies ) to the Secretary to Government, Haryana , Labour & Employment 
Departments , Chandigarh , as required under Section 15 of the I. D. Act . 


BANWARI LAL DALAL , 


: 


Presiding Officer , 
Labour Court Haryana , 

Rohtak , 


No. 9( 1) 82-6L ab / 855. - In pursuance of the provisions of section 17 of Industrial Disputes 
Act , 1947 (Act No.XIV of 1947 ) the Governor of Haryana is pleased to publish the following award 
of the Presiding Officer , Industrial Tribunal, Faridabad in respect of the dispute between the 
workmen and ehe management of M /s Standard Dyer Sector 24 Faridabad . 
BEFORE SHRI M.C. BHARDWAJ, PRESÍDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD . 
Reference No. 35 of 1991 . 

Between 
SHRI RAM ASREY WORRMAN AND THE MANAGEMENT OF M / S STANDARD 

DYER SECTOR 24 -FARIDABAD 
Present : 

Shri Sunhari Lal for the workman 
Shri K.K. Parashar for the management. 

AWARD 
By order No. ID /FD / 3/ 80 /8500 , dated 16th February, 1981 the Governor of Haryana 
roferred the following dispute bitween the management of M /s Standard Dyer Sector-24 , Faridabad 
and its workman Shri Ram Asrcy, to this Tribunal, for adjudication , in exercise of the powers 
conferred by clause (d) of sub section (1) of section 10 of the Industrial Disputes Act , 1947 : 

Whether the termination of services of Shri Ram Asccy was justified and in order ? If 
not, to 

what relief is he entitled ? 
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On receipt of the order of refi:fi:nce notic : Wire issued to the parties. The parties 
appearud and filed their pladings. On the pladings of the parties issuses were framd and the 
case was fixed for thc evidence of the workman . But on 2nd Dua :mber, 1981 the management 
filed a settlemenet Ex. M - 1 . According to the tttlemunt th : management agreed to pay a sum 
of Rs. 1121-36 to the workman . Afttir receipt of thu above said sum the workman shall have 10 
right of reinstatement or r employment or any type of claim whatsoever . Io view of the settlement 
I give my award that the dispute has been settled between the partics. 

M.C. BHARDWAJ, 
Dated the 18th January, 1982 . 

Presiding Officer, 
Industrial Tribunal, Haryana , Faridabad . 


No. 67, dated 19th January, 1982 . 
Forwarded ( four copies) to the Secretary to Government, Haryana Labour & Employment 
Department , Chadigarh as required under section 15 of the Industrial Disputes Act, 1947 . 

M. C. BHARDWAJ, 

Presiding Offic : r , 
Industrial Tribunal, Haryana , Faridabad 


ter 


No. 9( 1)82-6L ab /884.- In purstance of the provisions of section 17 of the Industrial Disputes 
Aa , 1947 (Act No. XIV of 1947 ) the Governor of Haryana is pleased to publish the following award 
of the Presiding Officer Industrial Tribunal, Faridabad in respect of the dispute between the workman 
and the management of M /s Amogh Engincering Works, Faridabad : 
BEFORE SHRI M. C. BHARDWAJ, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL 

HARYANA , FARIDABAD 
Reference No. 26 of 1981 

between 
SHRI ASHRU KHAN , WORKMAN AND THE MANAGEMENT OF M /S AMOGH 

ENGINEERING WORKS, FARIDABAD 
Present : 

Shri Amar Singh Sharma for the workman . 
Shri K. P. Agrawal for the management . 

AWARD 
By order No. ID /FD /199-80 /6742 dated the 4th February , 1981 the Govornor of Haryana , 
referred the following dispute between the management of M /s. Amogh Engineering Works Faridabad 
and its workman Shri Ashru Khan , to this Tribunal, for adjudication , in exercise of the powers conferred 
by clause (d) of sub - section ( 1) of section 10 of the Industrial Disputes Act, 1947: -- 

Whether the dismissal of Shri Ashru Khan was justified and in order ? If not, to what 
relief is he entitled ? 

On receipt of the order of reference , notices were issued to the parties. The parties appeared and filed 
their pleadings. On the pleadings of the parties issues were framed and the case was fixed for the evidence 
of the management. The parties led their evidence and the case was fixed for hearing of arguments . 
But on the date fixed the parties stated that a settlement had been arrived at between the parties. 
The represontative for the management stated that the workman has settled his dispute with tho 
management and according to the settlement the workman had received Rs. 1,000 /- from the management 
in full and final accounts and he shall have no right for rojastatment or reemployment and any type 
of claim if any. The workman also agreed to the statement of the representative for the management , 

In view of the statements given by the parties and settlement Ex . M - 1, I give my award that 
the dispute had been settled and there was no dispute left punding for adjudication between the parties. 
Dated the 18th January , 1982 . 

M. C. BHARDWAJ, 
Presiding Officer , Industrial Tribunal , 

Haryana , Faridabad . 
Endst . No. 60 dated the i9th January, 1982. 
Forwarded (four copies) to the Secretary to Government, Haryana Labour & Employm.nt Departments 
Chandigarh as roquired under section 15 of the Industrial Disputes Act, 1947 . 

M.C. BHARDWAJ. 
Presiding Officer , industrial Tribunal, 

Haryana , Faridabad . 


: 


H. L. GUGNANI, 
Commissioner and Secretary to Government , Haryana , 

Labour and Employment Department, 


